Bayzed Health Group Inc
AR RER

(Incorporated under the laws of the Cayman Islands with limited liability)
(IRIZ G 2 B/ L AT I 2 9 IR A 7D

(the “Company”, together with its subsidiaries, the “Group”)
(CARAT, HE LA A SR AEE)

(Stock Code: 2609)
(o ASR: 2609)

Adoption date: Aug 26, 2025
PRAN H 1 2025 5 8 f 26 H

Anti-Corruption and Fraud Management Policy
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1. Purpose
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1.1 To foster a culture of compliance, ethical conduct, and sound corporate governance within the
Group, the Company strictly prohibits all forms of corruption, bribery, extortion, fraud, and money
laundering. It is committed to preventing, deterring, detecting, and investigating any such activities.
The Company regards integrity, honesty, probity, fairness, and ethical behavior as core values that
all directors and employees of the Group must uphold at all times.
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1.2 The Company maintains a zero-tolerance policy toward corruption, bribery, extortion, fraud, and

money laundering. This system aims to regulate the Group’s operational practices, strengthen
internal controls and oversight of key personnel, and prevent actual, potential, or possible corrupt,
fraudulent, or bribing activities during business operations. The Group is dedicated to upholding
the highest ethical standards and integrity in all its activities, safeguarding its interests in
accordance with laws, regulations, and requirements of listed companies, securities markets,
regulatory authorities, and the Internal Control System, while aligning with the Group’s specific
circumstances.
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1.3 This system outlines the fundamental standards of conduct to be adhered to by the Group’s
directors and employees, as well as policies governing the acceptance or provision of benefits and
the declaration of conflicts of interest in handling the Group’s affairs.
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2. Scope of Application
BV E

2.1 The term “fraudulent acts” as used in this Policy refers to, including but not limited to, any form
of fraud, bribery, corruption, money laundering, and terrorist financing. Such acts, whether
occurring in China, Hong Kong, or elsewhere, may lead to criminal prosecution or regulatory
actions against the Group and/or its directors and/or employees, resulting in criminal or civil
penalties, including fines and imprisonment. Furthermore, such acts may damage the Group's

business and reputation, and undermine the Group's relationships with regulatory authorities, its
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customers, business partners, and competitors.
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This Policy applies to directors and employees at all levels within the Group (including all full-
time, part-time, and temporary staff), as well as external parties engaging in business with the
Group, and any individuals acting on behalf of the Group in an agency or fiduciary capacity.
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This Policy focuses its supervision on the following individuals: Company directors, supervisors,
senior management, managers, executives, personnel in key positions, and their related parties
(referring to individuals with direct blood or marital relationships).

KHIZEMEENG A AFEF, BH aEHEAG, &, TEAR, BN
SUALHEBEN L (P51 E O BRI B R BUS BRI A,

Responsibilities of Departments
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3.1 Audit Committee: Responsible for guiding the Group's anti-fraudulent activities. Oversees the
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management in establishing an anti-fraudulent culture (including anti-bribery, anti-corruption,
anti-graft measures), building a robust internal control system, and preventing all forms of
fraudulent, bribery, corrupt, and graft practices.
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Board of Directors: Responsible for establishing effective fraud risk assessment mechanisms,



prevention systems, and anti-fraud procedures. Sets up reporting channels to prevent/detect fraud,

implements controls to reduce opportunities for fraud, and takes appropriate remedial actions

against fraudulent acts.
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3.3 The President : Responsible for supervising anti-fraudulent activities.
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3.4 Audit and Legal Department: Leads the execution of the Group's anti-fraud initiatives, including

receiving reports. Responsibilities include but are not limited to:
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(1) Assisting management in establishing anti-fraud mechanisms and assessing key risk areas.

Vo I LR S L A S DR B o SR A B SRR A RN AR B SEER BT E BN

(2) Organizing anti-fraud training across subsidiaries, especially for personnel at high risk of
exposure (e.g., bribery, money laundering, terrorist financing), providing role-specific
integrity training.
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(3) Monitoring fraud risk assessments and investigating suspected violations.
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(4) Handling reports, conducting investigations, issuing resolutions, and reporting to the Board,

Audit Committee, and Supervisors.
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(5) Publicizing reporting channels (hotline, email, mail) and archiving case records.
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(6) Publishing downloadable copies of this Policy on the company website.
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3.5 Department Heads: Serve as primary responsible parties for anti-fraud compliance. Must
exemplify integrity, supervise subordinates, promote awareness, and distribute this Policy
(printed/digital) to all staff.
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3.6 Department Managers: Serve as secondary responsible parties. Support department heads in anti-
fraud promotion, supervision, and investigations.
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3.7 All Employees: Must understand and comply with this Policy, local laws, and company
regulations—including all applicable anti-bribery/anti-corruption rules (e.g., Hong
Kong's Prevention of Bribery Ordinance, ICAC and SFC guidelines). Must report violations
through official channels. The Company encourages reporting of corruption, bribery, fraud, and
major non-compliance.
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4. Fraudulent Acts
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4.1 Definition:

EF:

"Fraudulent Acts" include any form of fraud, bribery, corruption, money laundering, and terrorist
financing committed by directors, supervisors, senior management, managers, executives, key
personnel, and their related parties at all levels of the Company, whether occurring in China,
Hong Kong, or elsewhere; acts that use deceptive means to harm the legitimate economic interests
of the Group and its shareholders for personal gain; acts of providing or promising benefits to
transaction counterparts, their employees, or agents to exclude competitors and gain advantages
(constituting unfair competition); deliberate acts to obtain illegal benefits through improper
means; abuse of power or position to obtain illicit gains; and acts of negligence, inaction,
disobedience to orders, or apathy causing losses to the Group.
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"Benefits" include but are not limited to gifts, fees, rewards, sponsorships, travel, accommodation,

positions, employment, or contracts.
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4.2 Fraudulent acts include but are not limited to:
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(1) Accepting commercial bribes or kickbacks:
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(a) Receiving kickbacks from suppliers, agents, service providers, etc., receiving cash

rebates from customers, receiving commissions, or bribing government officials.
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(b) Allowing related parties to use their position or status in the Group to solicit or accept
property or cash from suppliers, agents, service providers, etc..
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(c) Intentionally concealing or making misleading statements for the purpose of
accepting bribes or kickbacks.
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(2) Providing benefits to others as remuneration or inducement for preferential treatment or

assistance:
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(a) Acting as an agent to provide any benefit to others in connection with company affairs
as remuneration or inducement for actions related to their principal's business or for
granting preferential treatment to others in their principal's business.
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(b) Providing any benefit to public officials (including employees of government and
public institutions) as remuneration or inducement for any act related to their official

duties or for providing preferential treatment or assistance in the affairs of their



government department or public institution.
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Providing benefits to members or employees of any government department or public

institution when conducting business with them.
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(3) Unauthorized or illegal use or appropriation of company resources for improper gain:
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(a) Embezzling, misappropriating, diverting, defrauding, or stealing company assets for

personal use under various pretexts.
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(b) Seeking personal gain by engaging in corrupt practices such as embezzlement,

misappropriation, diversion, or theft of company property.
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(c) Unauthorized or abusive exercise of authority in externally signing contracts or

engaging in related activities that may lead to improper gain.
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(4) Acts of using one's position for personal gain:
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(a) Operating or assisting others in operating businesses that are identical or similar to

the Group's business scope during employment, thereby obtaining benefits.
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(b) Deliberately or otherwise transferring transactions that would normally benefit the
company to others for their gain.
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(c) Using one's position to purchase materials or goods from relatives, friends, or closely
related business entities/individuals at prices higher than market rates; or selling
company products to relatives, friends or closely related business entities/individuals
at prices significantly lower than market rates.
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(d) Misappropriating company funds for personal use or lending to others by taking

advantage of one's position.
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(e) Using one's position to obtain illegal benefits such as property, promotions, or salary
adjustments for subordinates or others in exchange for personal gain.
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(f) Disclosing or leaking company business, projects, engineering, tender bid prices,
technical specifications, drawings, trade secrets, etc. to third parties outside the Group,
or engaging in bid-rigging or collusive bidding to obtain property, money or other

benefits.
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(5) Acts of intentional concealment or misrepresentation of transactions resulting in false records,

misleading statements or material omissions in disclosures:

HUSFEN, SRS HIA, R A RGO, R R A B RN R AT A

(a) Instructing others or personally falsifying or altering accounting records or vouchers

to provide false financial reports.
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(b) Providing false financial accounting reports or concealing material facts in financial

reports.
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(c) Misrepresenting or intentionally overstating transactions or other matters, causing the

company to make payments or assume liabilities for false transactions.
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(6) Other fraudulent acts that harm the economic interests of the Group and its shareholders:
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(a) Exploiting vulnerabilities or defects in e-commerce technology to harm company

interests.
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(b) Obtaining improper benefits by disclosing company trade or technical secrets.
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(c) Fraudulent acts of seeking improper economic benefits from the company through

any other means.
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(d) Acts of directors, supervisors, management, other senior executives or key personnel

abusing their authority or willfully neglecting duties, thereby causing losses to the

company.
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4.3 The following thresholds shall be considered as constituting fraudulent acts when exceeded:
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(1) Accepting cash or equivalent items (including but not limited to: cash, bank cards, red
envelopes, securities, warehouse receipts, membership cards, discount cards, vouchers, etc.)
valued over RMB2000.
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(2) Intentionally obtaining benefits for oneself or related parties exceeding RMB2000 in value.
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(3) Intentionally neglecting duties or failing to act, resulting in colleagues or relevant third

parties obtaining benefits exceeding RMB2000 in value.
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(4) Accepting entertainment invitations (beyond normal business meals) from business-related

entities or individuals, including but not limited to: recreational consumption, tourism and
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other forms of consumption with equivalent value exceeding RMB2000.
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(5) A Accepting any form of commercial bribery from business-related entities or individuals,
including but not limited to: kickbacks, benefits, prize draws, gambling activities, etc.,
whether provided in the name of friendship or otherwise, with equivalent value exceeding
RMB2000.
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5. Prohibited Conduct
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The Group prohibits the following acts by directors, employees themselves, and their associates
(including but not limited to):
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5.1 Acceptance of gifts, gratuities, entertainment, payments, or hospitality exceeding prescribed
limits is prohibited.
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(1) It is prohibited to solicit or accept any private benefits or gifts by leveraging one’s position,
role, or status within the Group. This includes but is not limited to kickbacks, bribes,
undisclosed commissions, below-market-rate loans, cash or cash equivalents (including gift
vouchers and securities), regardless of whether offered by suppliers, partners, clients, etc.
Exceptions include non-cash promotional items under RMB2000 compliant with commercial

practices and ordinary meals during business interactions.
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(2) Accepting bribes or engaging in conduct that may arouse suspicion of bribery is prohibited.
Gifts that may influence business relationships with the Group are strictly forbidden. Direct
or indirect solicitation of gifts or benefits from business partners is prohibited. Acceptance
of kickbacks, commissions, tips, etc., is strictly forbidden. In exceptional circumstances
where refusal is impractical, cash or non-standard gifts received must be reported
immediately to the department head, surrendered to the Audit and Legal Department upon
returning to the company, and processed according to reporting procedures.
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(3) Reimbursement of personally incurred expenses through suppliers, distributors, or business
units is prohibited. Collusion with distributors or business units to misappropriate or
withhold company funds, prizes, or gifts is forbidden. Using one’s position to demand or
accept personal favors (e.g., wedding/funeral arrangements, travel) from suppliers,
distributors, or business units is prohibited.
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(4) Benefits must be declined if they may compromise objectivity in handling Group affairs,

lead to actions detrimental to the Group’s interests, or be perceived as misconduct.
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(5) When representing Group clients during Group-related activities, directors or employees
must comply with additional client-imposed restrictions on benefit acceptance (e.g.,
government/contractor prohibitions on accepting benefits related to public agency contracts).
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5.2 Providing illegal benefits is prohibited.
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(1) While conducting Group affairs, no benefits may be offered—directly or indirectly—to
directors, employees, or agents of other entities to influence or attempt to influence their
business decisions.
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(2) During interactions with government departments or public agencies, no benefits may be
provided—directly or indirectly—to these entities, their members, or employees.
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(3) Even without improper intent, directors/employees must verify that the recipient’s

employer or principal permits benefit acceptance before offering any benefit.
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5.3 Holding any interests in entities that have business dealings with or compete against the Group
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is prohibited.
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Without prior written approval from the relevant company authority, holding any interests in
entities that compete with the Group (i.e., entities engaged in the same or similar business scope,
operational activities, customer base, industry, or business model as the Group; entities with
significant overlap in bidding projects; entities under the same controlling shareholder or de facto
controller; or entities engaged in the same or similar business—whether due to a single factor or
a combination thereof—resulting in substantive competition with the Group) is strictly prohibited.
Additionally, holding any interests in entities that have business dealings with the Group (e.g.,
the Group’s clients, agents, resellers, or suppliers) is prohibited. (Exempted are securities
transactions, funds, or trusts conducted on a stock exchange where the individual or related parties
hold less than 5% of the entity’s outstanding shares.)
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5.4 Concurrent external employment relationships or activities with competitors of the Group during

the term of employment with the Group are prohibited.
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(1) Employees are prohibited from being concurrently employed by a competitor of the Group,
maintaining any form of association with a competitor (including activities as a consultant,
advisor, volunteer, or in a similar capacity), serving as a director, or engaging in any
activities intended or reasonably expected to benefit the competitor. This includes, but is

not limited to, acting as a client, agent, reseller, or supplier of the competitor.

15



)

SR AL Ry 52 R AN SR B )35 307, BSBAR A [ (Y035t 5 S AR AR AR s Bl e (L 358
CARSHD . BRSO S e RE S, B RS, AR
il 15 2 BRI 5 BRI A8 S8 e s 5 5 M 2 VA B, RAEAEANBR A B At 5 I
P ARETRE . s R .

During employment with the Group, employees are prohibited from marketing any
products or providing any services that compete with the Group’s existing or potential
business activities.
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5.5 Engaging in or facilitating any related-party transactions by affiliated persons without prior

written approval is prohibited.
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(1)

)

3)

Employees are prohibited from extending loans to, guaranteeing loans for, obtaining loans
from, or securing loans with the assistance of any individual or entity that has business
dealings with the Group (e.g., the Group’s clients, agents, resellers, or suppliers), except
for standard borrowing arrangements with banks or financial institutions.
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Employees are prohibited from jointly establishing joint ventures/partnerships, entering

into collaborations, or participating in any other business arrangements with the Group.
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Employees are prohibited from engaging in any form of business dealings with the Group
and/or facilitating any related parties in doing so. This includes, but is not limited to:

purchasing or selling goods or other assets; providing or receiving management, labor, or

16



agency services; leasing assets or equipment; providing funding (in cash or in-kind);
participating in joint research and development projects; entering into licensing
agreements; engaging in gifts or non-monetary transactions; causing the employee or
related parties to become the Group’s clients, agents, resellers, suppliers, or entering into
any other transactional relationship; failing to disclose to the company if aware that such
situations may arise. Without prior written approval from the department head, employees
may not participate in any procurement, decision-making, or similar processes involving
their related parties, even if such processes do not constitute a related-party transaction as
defined under this policy.
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5.6 Avoid interference or participation in the employment or promotion of family members and close

personal relations.

S 6, 2 B RE 5 DR A TR A F P S 5 T

(1)

Relationships with family members and close friends may influence the decision-making
of directors and employees. Therefore, company business decisions involving close
personal relationships should be made cautiously. Conflicts of interest (i.e., where personal
interests in any way influence or appear to influence the interests of the Group, or where
actions or benefits make it difficult for directors and employees to perform their assigned
work or duties objectively, impartially and effectively) must be prevented: avoid

interference or participation in the employment or promotion matters of family members;
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avoid holding positions that can access or influence performance evaluations, salary
information or other confidential information related to family members.
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If an individual has close personal relationships with other employees or prospective
employees outside the company, the above situations should also be avoided. If any such
situation occurs, the employee must report these relationships to their superior manager.
The manager will evaluate the specific circumstances, consult with higher-level managers
as needed, and may choose to transfer one employee to another position where no conflict
exists.

AN RN BRHAR B T HOR A & TAE 2w AN BA VIR AN B AR, 8 0 JiE i dit
G IR L B, WRSEAATRMT AT DL, 8 T JH S e Bl AR 75 i _EAAEBE . &
PSSP B AT UL AT EERA S A NG n] BRI SRS — AL B AN B H A A
R HIIAL o

5.7 No misappropriation of company property in any form or for any reason is permitted:

AGFUMEAT I 2RI BE 4R A6 2 7] 5 7 -

(1)

)

3)

Do not use authority or position to seek benefits for yourself or others;

AN FTBRRE AN B B RO (EA, A Bl AR EUM)

Do not violate regulations by using public funds for dining and drinking when entertaining

clients;

FAAF R 5 S IR NG IE SO E ARz 5

Do not detour for tourism during business trips for official purposes;
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Do not falsify, alter or falsely report expenses when claiming reimbursements;

WREARF ARG . S, R E

When negotiating business with suppliers, do not privately add requirements or set

additional restrictive conditions;

BROE BRI VA AR SE TG, ANISAA I 18 001 2 SR R IR 1) EE k-

During the bidding process, do not deliberately set restrictive conditions or disclose bid
prices;

FHBATAAE T AN RS PR A kR A3 BE AR R 55

During transactions, do not improperly offer concessions or accept kickbacks;

A2 5y R A AN TE 5 A BT [ 4% 5

Do not use related-party relationships to harm shareholder interests.

AN Y T ] (0 18 2 B RN 2 55

6. Fraud Prevention, Control and Remedial Measures

SEMRTRDT . ] AR

6.1

Fraud shall be addressed through a combination of prevention, control, and disciplinary measures.

Reporting and complaint channels shall be established to prevent and detect fraudulent activities;

control measures shall be implemented to reduce opportunities for fraud; and appropriate and

effective remedial actions shall be taken to mitigate harm caused by fraudulent conduct. Specific

measures include, but are not limited to:

PREMECLDT R, FE AR E N0 B . PRI RIS S 18 DARS SO AN S8 T SR AT 25 B St R e
DARRAR S B 5 AR BBk s 36 B AT 25 P 2R S T PR DU i A R i R it 5 . EL B it 45
{HAFR A :

Preventive measures. Including but not limited to:
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(1)

)

3)

4

The anti-fraud policy and related measures shall be disseminated and promoted within the
company in various forms (e.g., employee handbooks, corporate policies, training
programs) to ensure employees are familiar with relevant codes of conduct and regulations,
fostering a workplace culture of compliance, integrity, and resistance to improper
inducements.

I BEBRBUR M A BT A A~ NE A2 MR GBI 8 T3, AR
Al 20 BATEEHE, MRAR TAENSMHEATAER], REH
A e B AT STE AR B R, RIS E A 23 Ak k.
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Directors, supervisors, executives, senior management, managers, and supervisors shall
lead by example and demonstrate strict adherence to local laws, regulations, and corporate
policies.

AFER, B, KBEEFHEE, aREEAER, &8, FTERYFLISER], IR
SAT BT SRR AT B I SRR S A m B TR E I

All employees shall comply with laws and ethical standards in daily work and interactions,
strictly adhering to applicable regulations, professional ethics, and company policies to
prevent actions that may harm the Group or shareholders.

SRR A TAE AW HH AR AL i ERAC STE ML F 0 Sy ol (5 8 R AT &, ZHER
P STAHBVR AR, BB S A m R A B, B 138 T AR AT B RN 2
et

The Administrative Department shall conduct background checks on candidates for key
positions prior to hiring or promotion, covering aspects such as educational background,
work history, and criminal records. The background check process shall be formally
documented and retained in employee files.

B THIR 55 A R YR A S B T B B R A N BIEAT T SR . Bl E R,

TARREE, JPIRRCERSE, B R IR EA LR alss I RAFAE B THE .
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For new hires, the HR & Audit and Legal Department shall complete an "Employee
Background Check Form." Key personnel shall additionally sign a "Corporate Trade
Secrets Confidentiality Agreement," while other employees shall sign an "Integrity
Pledge." All personnel shall undergo "Anti-Bribery/Anti-Corruption Screening."
HMABA T, TEASHTEHS (B TERHAER], ML E-ETHE] T4
R R i |, bR BRET TRRWE . A7 A AR [RJh
M/ B .

Anti-fraud training, legal compliance education, and ethics awareness programs shall be
organized to ensure all employees understand the company’s zero-tolerance stance on

fraud and their individual responsibilities in fraud prevention, thereby enhancing ethical

awarencss.
AHA S SR B B RIR A, ML SRS TSR - s T B LARS 28 4 w7 1R SR
AT A I RE LA B 8 O S BRI T B, $ e S SR B 1 AR KT

Business units shall require all relevant stakeholders (e.g., suppliers, clients, agents) to
sign "Anti-Corruption Undertakings" and "Confidentiality Agreements" at the outset of
engagements, reinforcing the company’s commitment to lawful and ethical business
practices.

SRR SE T S AL IRy, JEE SR A A AR Dy, e UER, A AR,
s [ REEAGES ] M [REAGES |, DU Ry, 2w S AD TR A <
BB 2 7] AL

The Group shall rigorously evaluate and, where necessary, terminate relationships with
contractors, suppliers, agents, or other potential business partners known to have engaged
in bribery and/or corrupt practices.

AR G IR E S O RIATHA &/ B0 R BT AT AR BHERT . AQBERS R
fVEHAE SE RS R A% LR 2675

Control Measures. Including but not limited to:
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)
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4

Incorporate fraud risk assessment into the company's overall risk assessment framework.
Conduct fraud risk identification and evaluation across all subsidiaries and departments,
assessing both the significance and probability of fraud risks.

s B B SR R A AN > 7] R AL, AR AR IR, AR TR AT 40 e B
BUANEPAL,  SFAl A% 41 B i 1) S PR RT REAE

Establish anti-fraud control measures in all subsidiaries and departments of the Group.
Implement controls at the source of potential fraud through established internal control
measures, formulated management systems, business process flows, authorization
approvals, verifications, reconciliations, segregation of duties, and protection of company
assets.
ANEEEH Iy T, AP TS ST S SR B ) 1 b 33 S N P A B P R A Y
R BRI AR, RAEEA. B, KE, RS TR RE E R AR
S, AESRERIEAE AUREAB Rt .

All departments shall strengthen management of personnel in critical positions, with the
execution of "Corporate Trade Secrets Confidentiality Agreements" and "Integrity
Pledges" serving as key evaluation criteria and important references for personnel
appointments and removals.

AFI ST R L AL B, W BT [ ASER M R ] M
[ BRR ek | BUIEUUE A5 52, 5 R B N AT G ) B AR5

The company encourages employees and business partners to report violations based on

facts, in compliance with national laws and regulations as well as company policies,

through proper channels either anonymously or with real names.

N SR B T R ARAL M~ 7 AT A fkcds, ABISOREHER, o w] il A
PEIEE R IRE, PRECE 44 5 4 10y AT i SR 45 9%
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When selecting new contractors, suppliers, agents and other business partners (such as
joint venture partners) for the Group, or when renewing contracts with existing ones,
appropriate due diligence must be conducted by qualified personnel according to the
bribery and corruption risk level commensurate with the specific relationship and in
accordance with the Company's established procedures and policies as may be amended
from time to time.
FEHEEAEEPROUR . BUER . AU LM BB (B AEBAE , L
N BARRE AR BURERT . AQEE R S AR SE B R ARG, ZH I BN 8 5 PR
S A2 AT B AR AFLR B0 H s S i B B K 1 AR 2 ] AN IRy A S 1R B 2 A P A
BUREAT FE A& .

When conducting due diligence on the Group's customers or potential customers,
appropriate due diligence must be performed by qualified personnel according to the
bribery and corruption risk level commensurate with the specific relationship and in
accordance with the Company's established procedures and policies as may be amended
from time to time.

T 3 AR [ 04 R 2 BV R AT R IR A IRy, 2 H AR\ 180 5 R ) 2 R
58] A R PO B T B 27 R JL B 7K1 G MR 15 2 W) AN IR i) 5 1) B 8 A e AN BRI AT
B A

In certain circumstances, charitable donations and sponsorships may constitute disguised
bribery. Therefore, any consideration or decision regarding charitable donations and
sponsorships must be jointly approved by two Executive Directors. Unless prior written
consent is obtained from the aforementioned persons, directors and employees shall not
use any Group funds or assets to make donations to any political party or candidate for
public office, nor shall directors or employees make any political donations as
representatives of the Group or create the impression that they are doing so.

FERLEAHILS, B IRF S BT Re A O s . DRI, 5 8 ) 25 SR R e A A
REIRALED), SR A A P A AT E R RE . BRARS 2
PAENEMFEeE AR, =F A A AR B LT & 5 BUE & AR B



6.3

AR, SMEHE LA AR AA R AR S E LB EAR R BN
RIENZRAF MAETERAR IR

Disciplinary Measures:

i #1175 it -

(1)

)

3)

The company shall take disciplinary actions against individuals responsible for verified
fraudulent activities in accordance with these regulations, holding them financially
accountable. Cases involving embezzlement (defined as company personnel illegally
appropriating company property for personal use through abuse of position, where the
amount involved is substantial) or other legal violations shall be referred to local judicial
authorities.

O F) B SRR T AR B R RAT A, SRR BN E, BRI AT
BRI, JBFCHAE A, WA RS (BB RASIREIR A F N &R IS L
A, # A FYAREAL & OF, BEEEKIIAT &), BUBIEHAMEEEAR N, #%
& IR

The company protects employees and external parties who report any illegal, disciplinary
or regulatory violations. Personnel who improperly disclose whistleblower information or
retaliate against whistleblowers shall face dismissal or termination of employment
contracts. Cases violating national laws shall be referred to local judicial authorities.

2 E R B T A &7 EHMEAE . &S, ERAT AR R HIESRIR AR
S5 BB BRIGT BRI N R, A7 T U0, MRS EERH, Bl
B XA BVAAE Y, M0 5 R B AR B P

For fraud involving internal employees: employment contracts shall be terminated,
company losses shall be recovered, and legal violations shall be referred to judicial
authorities. For fraud involving third parties: the party shall be blacklisted, cooperative
relationships terminated, and the case circulated internally/externally with permanent

prohibition of future business dealings within the Group. Legal violations shall be referred
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to judicial authorities.

PERAT R RNER B TR BB R, RIS A mlIE A RRIEITIE R, BIEIE
RIS M TR PR R, BRBRAT Rl B =TT AN R A B, R S 1E R,
AR, AR ASE MR N AR TR SR, RN, BRE
HhR] VAR 2

Verified illicit economic gains obtained through fraud must be returned to the company
within 15 working days. Responsible individuals shall additionally compensate for any
remaining uncovered economic losses to the company. #8258, [ 5E MO HL ) A IE B 2458
WM R, JEEFAE 15 ETAE AR B AF], thdh, BHRA L LA AR 28 w3 A i 456 7%
KAy, HREAT NI A A

For serious offenses, the company reserves the right to terminate responsible employees
without compensation after completing necessary loss recovery and financial settlement
procedures. Management personnel shall face public censure and penalties including
cancellation of annual bonuses or salary increases. Legal violations shall be referred to
judicial authorities.
NERIENE DG, BEERENEREEN, AFAES TERIER, WG THIE
MR, R HT A 2R 5 B IR B AN R S B, BV B R N4 TiE it
i BUH SR RLEINH7 S5 5 & 15 . BAEIEAE, R A8 5 s ]2 P i 2

6.4 Remedial Measures. Including but not limited to:

MR . B EA R

The Company shall investigate liabilities for fraudulent acts, including managerial liability and

direct liability.
N F)VEBRBRAT RIEAT AT T, b R AR A B AT

(D

Managerial Liability refers to the corresponding responsibility that management personnel

shall bear for economic losses caused by their failure to detect fraudulent activities in a
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timely manner due to negligence, dereliction of duty, errors in subjective judgment,
favoritism, or other reasons within their scope of supervision.

EHEEAN. AN TE TAEGRRE N Z8AELR, EEA B R R
AR, ISLE T SRS TR B SR ST, A8 T s P A7 18 K B R A S 1) A
=

HAT.

(2)  Direct Liability refers to the responsibility that all employees of the Group shall bear for
economic losses caused to the Company through direct involvement in, participation in
decision-making, or instigation, coercion, indulgence, or concealment of fraudulent acts
such as falsification, abuse of authority, or favoritism within their respective duties.

HiE RN AR E TALBEHRE N, RBGREFR R
AFERRET B, EIEERMFES R, B E, 1R1E, 984, GiE, WM ASET
AN IE BRI AT IR R, JERIE N A .

(3)  After the occurrence of a fraud incident, the relevant departments shall promptly take
remedial measures, impose appropriate sanctions on the violators, and communicate the
outcome internally and, where necessary, to external third parties. The affected
departments shall evaluate and improve anti-fraud measures accordingly.

GEAE SRR SRR, R B AR P S R PRI Rt i, RHE AR PRIDUR & A I, 105RE

&b R N B B AR B =07 IR, 2 B A S B R T AR AT RS A 2

(4) Employees confirmed to have engaged in fraudulent acts shall be subject to disciplinary
actions in accordance with relevant Company policies. If the Company suspects that the
violation involves corruption or other criminal offenses, it will report the matter to the
relevant authorities or law enforcement agencies for legal action.

HRETA BT AN BT, AFHMHER S THERIEE . WA w15 BIES
FIFW KA T B FEARAT, R 1A B R B R B R, KRR R

7. Fraud Reporting, Investigation and Reporting
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7.1

SN, HE. BE

Reporting
EEE

(1) Reporting Targets: All employees of the Group and any external parties with direct or

indirect economic relationships with the Company.

SRR ARSI R B T B W] B o R SR A AT R AR A T

(2) Reporting Methods: Real-name reporting or anonymous reporting.

Byl mAARR. EAEE.

(3) Reporting Principles: Reports must be based on facts and comply with national laws,

Company policies, employee handbooks, and other regulations, ensuring fairness and

impartiality.
SRR DR AN, BIZORE. AFMBEGE. B TP MERE AR, o
RN

(4) Reporting Channels:
BHBTRR T

(a) Company Email: integrity@bayzedhealthcare.com
AEEH PN integrity@bayzedhealthcare.com

(b) Mail: Deliver in person to the Company’s complaint mailbox or mail to the

Company’s address.

508 EATBOE R 2~ 7] Beafvls FE s B ar 2 2 7] bk

Recipient: Group President
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Investigation and Reporting

G REwE ae)

(1)

)

3)

4

When the Group President receives a report, they will conduct a preliminary review. If
deemed actionable, the complaint materials will be forwarded to the Audit and Legal
Department. Within 3 working days for real-name reports or 5 working days for
anonymous reports, the Audit and Legal Department will report to Company management
on whether to initiate an investigation.

FE SRR BERIR, FhRETYIPHEE, AT LR, KRR R
BT SS . HTHE S B H R B R LA (B R 2 HkS, A 8 3 i L
TEH N A2 58 5 6l AR H A 1 2 =) 2R [ 3 75 37 58 i A

If the investigation finds no evidence of misconduct or fraud by the reported party, the
Audit and Legal Department will submit the findings to management. The investigation
may be closed upon their approval.

B TS AT A, R SR IR B NAT IR VA SR BR AT Ry, R AR R B AR
J& . &KEHE R ELRER

If fraud or illegal acts are confirmed, the Audit and Legal Department will formally initiate
an investigation and notify management. If external investigation agencies are required,
management approval must be obtained. For fraud involving senior management, Board
approval is required.

TR SS I ACH L, SRR R NG @R PR B ST Ry, JE R IR L KR &
AP ERACE B RN B TR S BRI AT SRR Ay, AN S EEHS R A A O
IRe, ZAECEPLEHLHERR, W L E RN R 5REE, TiRmEF R,

\

During investigations, relevant departments must provide full cooperation and maintain
strict confidentiality when assisting with investigations or providing access to data and

documents.
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Personnel handling reports or investigations shall not disclose reporter identities or report
details without authorization. Access to such materials requires prior President approval,
with proper records of the access purpose, time, and personnel details.

2 P BRI B B B PR MR S AT A A 0 AR N BONSE B AR AT R fE R R
N PIANR B R A BN . WD AT 7 B A R AR R B R, 2R RS
EHHEAE, FR, ERAN SR ERKNE. FE. SR BAREIET S
Alo

Whistleblowers assisting investigations shall be protected. The Company prohibits all
discrimination or retaliation. Employees obstructing investigations, disclosing
whistleblower identities, or retaliating will face disciplinary actions including warnings,
demotion or termination. Legal violations will be referred to authorities.

SR NAE B A TAEh 2 2R . AR 2R IEATAT SR SRR AT &, AT AN B EREL
FETREEE . T FABGECAE It, FHERIRE R BN S B B, BRI AR
ITRRBATEIIN R, A mDRERIUE 5. HUBEE B 7> EARER S EIA 1R, M0,
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Good-faith reports will not be penalized. However, disciplinary action will be taken against
employees or directors submitting knowingly false or malicious allegations.
TSR A T 2 B 7. IR, A W BRI B 0E SR R e
il B ) RE AR B R A ) 5 K B TR BAC AT B

Retaliation against investigators is prohibited. Participants in retaliation will face

disciplinary measures including termination of employment.
SRR 2 B A 1N B IRIET B HARAT B BOET B, (E12
B S 155 B0 Bl 1 e e 0 o) AR AE S IR AC R B2 20
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(9) The Company will hold accountable those making maliciously false reports for retaliatory

purposes.

B B AT ST B R R R, A, AFERE SRR AR EAT.

(10) Upon investigation completion, the Audit and Legal Department shall archive all case
materials. For real-name reports, the reporter shall be informed of the investigation
decision and outcome regardless of whether an investigation was initiated.

BIOLIHF AR IR, HINA S A AR B e AR, SRR & e B R
REORAF . BIAE AW, MRS LM AE, IR HIE RN 5L
SR EMFIE AR

(11) If fraud involves corruption or criminal offenses, the Company will report to authorities.
No external reporting may occur without prior President review and approval by two
Executive Directors.

Unox mISE AT B IE S S TR R i BB R SR AR AT, R G B R BRI B
o RACEHF B S WAL BT EHAE, AR AFEE A B R BEE
R B R BRI T B

8. Miscellaneous

This policy was adopted by the Company's Board through a resolution passed on Aug 26, 2025.
A AP Z EFH G 2025 4 8 F 26 HiEE —IHIRGR S MR

The Audit and Legal Department will review this policy periodically to ensure its continued
effectiveness. The ESG Committee will discuss and approve any necessary amendments.

B THIR 55 PR AR T8 IR (b A B, DAEOR AN EEAT 2 A R W& B el & atin e
ol 7 A BT QAT H it

A copy of this policy is published and available for download on the Company's website.
A B 22 R AS A 23w ks b o A 8 T B A
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